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AGEING POPULATION AGEING POPULATION 

� the most characteristic feature of
demographic development

� more significant than the drop in the
population

� social and economic consequences



INTEREST OF STATEINTEREST OF STATE

� to offer a rich selection of opportunities for an
active and valuable life

� to create a social climate friendly to the needs
and preferences of senior citizens

Steps to fulfilment of interest:
„National Programme of Preparation for Aeging

for period 2003-07“
„National Programme of Preparation for Aeging

for period 2008-12“



Target groups of active employment policyTarget groups of active employment policy

� People with disabilities

� Young people – under 25

� Long-term unemployed 

� Registered job-seekers over 50 years old

� Mothers take care of children up to 15 years 

� Job-seekers with special needs
� Target programme „50 plus“, ESF



NATIONAL PROGRAMME NATIONAL PROGRAMME 
20082008--1212

� Resolution No 8 from 9th January 2008
� It respects the international priorites and

specific needs of the cz. population
� It addresses all of society



NATIONAL PROGRAMME NATIONAL PROGRAMME 
20082008--1212

AIM: creation of positive pan-social environment – society for all
generations

PRIORITES:  
� Maitenance and increas in the employment of older workers, 

preventing their exclusion from the L.M.
� Protection of equal rights, prevention of age discrimination.
� Ensuring accessible care and services
� Support for individual dvelopment, education, independence.
� Ensuring social inclusion of older people. 
� The performance of aims, priorites and individual tasks will be

monitored.



NATIONAL PROGRAMME NATIONAL PROGRAMME 
basicbasic principlesprinciples

� whole-life approach
� partnership between national and local

government
� intergenerational relations and solidarity
� special attention given to disadvantaged and

vulnerable groups
� gender approach



NATIONAL PROGRAMME NATIONAL PROGRAMME 
basicbasic principlesprinciples

� dialogue with civil society and social partners
� responsibility of individuals and society
� reducing social and geographic differences
� evidence based policy
� dignity
� information and mainstreaming



NATIONAL PROGRAMME NATIONAL PROGRAMME 
strategicstrategic prioritespriorites

� active ageing
� age-friendly enviroment and community
� improving health and healthcare in old age
� support for families and carers
� support for participation in social life and protection of

human rights
The specified priorities will be promoted horizontally
across sectors and at all levels of public administration.



ActiveActive ageingageing

� Ageing and the drop in the workforce may to 
be compensated by an increase in employment.

� The competitiveness of the economy will
depend on investments in education and health 
and on the use of abilities and skills of older 
people.

� The creation of a complex systém of further 
education – to clerify the competencies of 
ministries … , resolve the systém of its 
financing



System of further educationSystem of further education

The creation of a complex system of 
further education 

- to clerify the competencies of ministries
… , resolve the systém of its financing,

- to create institutional structures, 
standards and procedures for the 
external evaluation of the quality of the 
offer of advanced education.



The European aimsThe European aims

� The sustainability of financing for the systems 
of pension and health insurance- employment 
of all population groups.

� The European limits of employment policy:
70% the general level of employment
60% employment of women
50% employment of older people (55 to 64)
55% up to 2012



Basic Basic principlesprinciples

The transfer between economic activity and 
economic inactivity should be more flexible.
Retirement age should not force an individual 
to make a choice between two possibilities.
Reform of the labour market must be 
performed in compliance with reform of the 
pension system.
Increasing the pension age must be 
accompained by comprehensive measures for 
increasing the employment of older people.



AGE MANAGEMENTAGE MANAGEMENT

Human resources management reflecting and 
taking into account the age structure and needs 
of older workers

� contributes to working satisfaction and 
productivity, increases motivation, reduces 
absence, supports health and improves 
relations at the workplace,

� reinforces social dialogue and improves firm�
image,



AGE MANAGEMENTAGE MANAGEMENT

� It is tool for the utilisation of the valuable 
experience of workers,

� requires the creation of a new model of work, 
learning and harmonisation of work and family 
duties in the course of a life.

A body of workers of varying ages is more stable
and productive.



Thank you for your attention


